Diversity in the management of investments - Annual update
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Key milestones to date

EMERGING MANAGER DIVERSITY DIMI ACROSS
ALLOCATION POLICY TOTAL FUND

FIRST ANNUAL FIVE-YEAR
REPORT STRATEGIC PLAN

—————— 2022 ----- 2023 -----

EXPANDED DElI MANAGER DIMI 13™ ANNUAL
GOVERNANCE SURVEY WORK PLAN REPORT



Governance

Steering Diversity in
Strategic sponsors : management of
o committee investments

Chaired by senior leadership

ClO and DCIO

Representatives from across Investments
branch (and Enterprise)
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» Scott Brooks
» Debra Green » TJ Kochhar
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« Mark Melvani Felerlelien
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Staff demographic trends
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Note: “Ethnically diverse” - Approximate percentages as data includes staff who opted to not self identify ethnicity
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Staff demographics (2023 vs. 2022)

DIRECTORS PORTFOLIO ASSOCIATE INVESTMENT TOTAL TOTAL BRANCH
MANAGERS PORTFOLIO OFFICER | BRANCH ETHNICALLY
MANAGERS DIVERSE

2022 2022 2022 2022 2022 2022
45% 26% 39% 38% 45% 55%
Female Female Female Female Female Diverse
ﬁ ioi Ow
2023
2023 2023 2023 2023 2023 56%
50% 21% 39% 39% 46% Diverse

Female Female Female Female Female
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Staff demographics (2023 vs. 2022)

DIRECTORS PORTFOLIO ASSOCIATE INVESTMENT TOTAL TOTAL BRANCH
MANAGERS PORTFOLIO OFFICER | BRANCH ETHNICALLY
MANAGERS DIVERSE

2022 2022 2022 2022 2022 2022
55% 74% 61% 62% 95% 55%
Male Male Male Male Male Diverse
i ioi Ow
2023
2023 2023 2023 2023 2023 56%
50% 79% 61% 61% 54% Diverse

Male Male Male Male Male
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Mentor and intern programs

INVESTMENT MENTOR PROGRAM SUMMER INTERN PROGRAM

In 2023-2024, 45 protégés were paired with a mentor To date, recruited more than 16 students as full-time staff
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Industry partners and our influence
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Portfolio company engagement

29

companies appointed 35 diverse directors

24

companies updated their definition of
diversity to include gender and
race/ethnicity

7

companies adopted a diverse director
recruitment policy




Portfolio management

ASSETS UNDER EMERGING MANAGERS

Total $4.5 billion

PRIVATE
EQUITY?
$1.7 billion
GLOBAL
EQUITY
$1.9 billion
FIXED
INCOME
S0.5 billion REAL
ESTATE
INFLATION $0.4 billion
I
SENSITIVE

$20.0 million
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