
Part-time Educator

A handout for this session is available at:
CalSTRS.com/part-time-educator-webinar

At the end of the webinar, you’ll be 
asked to participate in a survey. 

We would greatly appreciate your 
feedback.

This event has subtitles. 

Click Show Captions/Hide Captions
to turn them on and off.



Part-time 
Educator



Some Voya financial representatives 
work exclusively with Pension2.
Their names and photos are listed at
CalSTRS.com/trust-CalSTRS.

Trust CalSTRS, 
not impersonators.

Have an email address ending in 
@CalSTRS.com.

Can provide a CalSTRS ID badge 
or business card.

Do not provide refreshments at 
offsite events.

Will never meet at your home.

Do no sell insurance products.

Have access to your Pension2®

account information.

To verify a CalSTRS representative, 
contact us at 888-394-2060 or 
RepCheck@CalSTRS.com.

CalSTRS authorized representatives:



Polling question



Determine which 
retirement program 
you’re paying into

Learn about 
CalSTRS programs

Identify retirement 
considerations

Objectives



What program are you 
paying into?



What 
program are 
you paying 
into?

Defined Benefit 
Program

Cash Balance 
Program

CalSTRS Pension2

Social Security

Alternative 
retirement plan

Other



Defined Benefit Program
Pension based on a formula. As a 
part-time educator, you may 
permissively elect membership at 
any time.

Cash Balance Program
Retirement program offered by 
participating districts to employees 
that work on a part-time, temporary 
basis.

CalSTRS Pension2
Voluntary defined contribution plan 
available to all members in 
participating districts.



Social Security
If you’re part-time, your district must 
offer Social Security or an alternative 
plan in addition to the Defined 
Benefit Program.

Alternative program
Some districts may offer the Cash 
Balance Benefit Program, a TSA or a 
403(b) plan as an alternative to 
Social Security.

Other

Contact your district or check 
your pay statement.



Pay statement examples



Log in at 
myCalSTRS.com

For assistance, call us at: 
800-228-5453

Monday–Friday
8 a.m. to 5 p.m.



View and update your 
account information.

Send secure messages.

Access your Retirement 
Progress Report.



Account balance screen



Defined Benefit, Cash Balance or both?



Accessing your resources



Your 
Retirement 
Progress 

Report

Membership and 
benefit information

Contributions and 
account balances

Employer reporting Current recipient 
information







Resources

CalSTRS

District

Local teacher association

Alternative retirement program



Cash Balance Benefit 
Program



Cash Balance 
Benefit Program 
enrollment

You sign up within the first 
60 days of employment.

You can elect the Cash 
Balance Program at 
any time.

Permissive 
election

Automatic 
election

If no program is selected 
within 60 days, you’re 
automatically enrolled, 
if eligible.



Cash Balance 
Benefit Program* 
eligibility

Adjunct or hourly 
faculty

Hired semester to 
semester

Adult education 
instructors

Community 
college

Employed less than 
50% of full time

Signed a contract for 
less than 50%

Substitute employees

PreK–12

Only available if district adopts 
a resolution to offer the Cash 
Balance Benefit Program.



Cash Balance Benefit Program 
advantages

No program fees Immediate vesting Lower contribution 
rates and employer 

matching

Guaranteed annual 
interest rate



Cash Balance 
retirement eligibility

Normal retirement age:

Age 60 if hired on or before 
December 31, 2012.

Age 62 if hired on or after 
January 1, 2013.

Early retirement at age 55.

Must terminate all creditable service.

Required minimum distribution at a 
specific age depending on your 
birthdate.



Defined Benefit Program



CalSTRS hybrid retirement system



Defined Benefit 
Program 
enrollment

Mandatory 
membership

Permissive 
election

Any part-time educator can 
elect the Defined Benefit 
Program.

See the CalSTRS Member 
Handbook for more information on 
Defined Benefit Program eligibility 
at CalSTRS.com/publications.

Employed to work on a full-
time or permanent basis.

Hiring basis changes from 
part-time to full-time or 
permanent.



Defined Benefit Program 
advantages

No program fees Guaranteed 
lifetime monthly 
benefit based on 

a formula

Concurrent 
retirement and 

inflation protection

Unused sick leave 
converts to 

additional service 
credit at retirement



Defined Benefit 
Program benefit 
structures

CalSTRS 
2% at 60

CalSTRS
2% at 62

Members first employed 
to perform creditable 
service on or after 
January 1, 2013.

Members first employed 
to perform creditable 
service on or before 
December 31, 2012.



Defined Benefit 
retirement eligibility

Minimum requirements:

Age 55 with five years of service 
credit.

Early retirement:

Age 50 with 30 years of service 
credit (CalSTRS 2% at 60 only).

Concurrent retirement:

Age 55 with fewer than five years 
of service credit if retiring with a 
concurrent retirement system.



Defined Benefit Program 
retirement formula

service credit  × age factor  × final compensation
= monthly Member-Only Benefit

Service credit
Time worked and contributed
up to 1.000 per year.

Age factor
Percentage based on age at retirement 
with a maximum of 2.4%.

Final compensation
Highest average annual 
compensation earnable for 
36 consecutive months.



Determining service credit

earnings   ÷ annualized pay rate
= service credit

Earnings
What you were actually paid.

Annualized pay rate
The amount you could have earned if 
you worked a full-time load.

Service credit
Time worked and contributed 
up to 1.000 per year.



Determining final compensation

highest average annual compensation earnable   ÷ 36 months
= final compensation

Highest average annual 
compensation earnable
The amount you would have 
been paid if you worked on a full-
time basis.

36 months
The number of consecutive 
months used for the calculation.

Final compensation
Highest average annual 
compensation earnable for 
36 consecutive months.



Based on what you would 
have earned if you worked in 
your position full time.

When working multiple 
assignments, a lower paying 
contract might bring your average 
compensation earnable down.

The higher your average 
compensation earnable, the 
higher your retirement benefit.

Final 
compensation

See the Considerations for 
Part-Time Educators fact 
sheet for a detailed example 
of service credit and final 
compensation.



Considerations for Part-time Educators

For members of the Defined 
Benefit Program.

Understand service credit 
calculations.

Understand how final 
compensation is calculated 
using a weighted average.

Scan the QR code to 
read Considerations for 
Part-time Educators.



Defined Benefit 
Supplement 

Program

CalSTRS hybrid retirement system



Earnings in excess of 1.000 years 
of service credit.

Contributions from both you and 
your employer.

Guaranteed annual interest rate.

Build your 
Defined Benefit 
Supplement 
account

To watch the video series 
and learn more, visit 
CalSTRS.com/videos.



CalSTRS hybrid retirement system



Let’s compare



Cash Balance 
Benefit Program

Defined
Benefit Program

Choose a plan that works for you

Vesting
After earning a 

cumulative total of 5.000 
years of service credit

Immediately

Payroll deductions PretaxPretax

Benefit based on A formulaTotal balance of the account

Contribution rate

CalSTRS 2% at 60: 
10.25% of earnings
CalSTRS 2% at 62: 
10.205% of earnings

Typically 4% of earnings



Cash Balance 
Benefit Program
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Contribution rate

CalSTRS 2% at 60: 
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Cash Balance 
Benefit Program

Defined
Benefit Program

Choose a plan that works for you

Vesting
After earning a 

cumulative total of 5.000 
years of service credit

Immediately

Payroll deductions PretaxPretax

Benefit based on A formulaTotal balance of the account

Contribution rate

CalSTRS 2% at 60: 
10.25% of earnings
CalSTRS 2% at 62: 
10.205% of earnings
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Candace
Teaching is a supplemental career choice for Candace. She is currently planning 
to teach only one to two classes each semester for the next 10 years. 
This means it could take more than 10 years for her to earn the service credit 
needed to meet the vesting requirement for the Defined Benefit Program. She’d 
also like the option to retire early if the opportunity came along.



Cash Balance 
Benefit Program

Defined
Benefit Program

Best plan for Candace

Vesting
After earning a 

cumulative total of 5.000 
years of service credit

Immediately

Payroll deductions PretaxPretax

Benefit based on A formulaTotal balance of the account

Contribution rate

CalSTRS 2% at 60: 
10.25% of earnings
CalSTRS 2% at 62: 
10.205% of earnings

Typically 4% of earnings



Jack
Although Jack works part time now, he does hope to find a full-time contract or 
teach more classes in the near future.
Between his and his spouse’s income, they make enough money for him to afford 
the Defined Benefit Program contribution rate. Being young, he still has time to 
earn his minimum 5.000 service credits to become vested.



Cash Balance 
Benefit Program

Defined
Benefit Program

Best plan for Jack

Vesting
After earning a 

cumulative total of 5.000 
years of service credit

Immediately

Payroll deductions PretaxPretax

Benefit based on A formulaTotal balance of the account

Contribution rate

CalSTRS 2% at 60: 
10.25% of earnings
CalSTRS 2% at 62: 
10.205% of earnings

Typically 4% of earnings



Service credit
Time worked in which 
creditable compensation is 
earned and contributions 
are made.

Unused sick leave.

Defined Benefit 
Supplement account.

Defined Benefit 
Program

Time worked is not used to 
calculate the benefit.

Cash Balance 
Benefit Program



Age factor

Cash Balance 
Benefit Program

There is no age factor in 
the benefit calculation.

Defined Benefit 
Program

Percentage is based on 
age at retirement.

Maximum is 2.4% at:
Age 63 for CalSTRS 
2% at 60 members.
Age 65 for CalSTRS 
2% at 62 members.



Final 
compensation

Defined Benefit 
Program

Your final compensation is 
not used in calculating 
your benefit.

Your contributions are 
a percentage of the 
compensation you 
can earn.

Cash Balance 
Benefit Program

Highest average 
compensation earnable for 
36 consecutive months.

CalSTRS 2% at 60: 
12 months with 25 years of 
service credit.



Cash Balance 
Benefit Program

Defined
Benefit Program

But what does that actually mean?

10 years 10 yearsYears worked

$20,000 $25,500Account balance

Age 60 Age 60Age at retirement

N/A $2,75036-month average highest 
final compensation

$134 $550Monthly benefit



Distribution 
options

Member-Only Benefit*

Modified Benefit*
100% Beneficiary Annuity
75% Beneficiary Annuity
50% Beneficiary Annuity

Defined Benefit 
Program

Lump-sum payment

Cash Balance 
Benefit Program

Lifetime monthly benefit

Annuity, if balance is $3,500+
Period-certain annuity of 
3–10 years
Participant-Only Annuity*
100% Beneficiary Annuity*
75% Beneficiary Annuity*
50% Beneficiary Annuity*



Candace
Candace has been paying into Social Security and contributing to a 401(k) for more 
than 30 years through other work. She wants to retire in 10 years or less and plans 
on CalSTRS being just a part of the money she will live on when she retires.
A smaller contribution to the Cash Balance Program while working means her 
benefit will be smaller than if she contributed to the Defined Benefit Program.



Jack
Jack only worked a few years through college in a job that paid into Social Security. 
He has not earned enough credits yet to receive a benefit. 
He knows he will rely on his CalSTRS pension to provide the bulk of his income in 
retirement. Jack and his spouse like the idea of having the security of a lifetime 
pension.



Disability and survivor benefits

Cash Balance 
Benefit Program

Defined
Benefit Program

Disability benefits

Survivor benefits

One-time death benefit



Inflation 
protection in 
retirement

Annual benefit adjustment:
Not tied to inflation.
Not compounded.

Purchasing power protection:
CalSTRS monitors this 
automatically.

Defined Benefit 
Program

Cash Balance 
Benefit Program N/A



Choose the plan that works for you

Scan the QR code to read
Cash Balance Benefit Program.



Other retirement considerations 
for part-time educators



Consolidation of benefits

Converts Cash 
Balance Benefit 

Program account into 
service credit for the 

Defined Benefit 
Program.

Must be an active 
member of the Defined 

Benefit Program.

Must terminate all activity 
for the Cash Balance 

Benefit Program.

Consolidation process 
can be lengthy.



Concurrent Retirement*

Defined Benefit Program only.

Member of another eligible 
California public retirement 
system.

Retire on the same day.

Additional retirement benefits for 
applying together.

Scan the QR code to 
read Concurrent 
Retirement.



Social Security, CalSTRS and You

Windfall Elimination Provision
May reduce but cannot eliminate your 
Social Security benefit.

Government Pension Offset
Reduces and may eliminate your spousal, 
widow or widower Social Security benefit.

Contact the Social Security Administration 
for more information.

Scan the QR code to read 
Social Security, CalSTRS 
and You.



Working After Retirement

Separation-from-service requirement
Benefit reduced dollar for dollar by the 
amount you earn in CalSTRS-covered 
employment during the first 180 calendar 
days of retirement.

Annual postretirement earnings limit
Benefit reduced dollar for dollar for 
earnings in excess of the annual limit.
Earnings limit changes every 
fiscal year.

Scan the QR code to read 
Working After Retirement.



Tax-deferred retirement savings.

Low cost.

Flexible investment options.

Friendly support team.

888-394-2060

Pension2.com



Be your own advocate

Create your myCalSTRS account.

Review your CalSTRS Retirement 
Progress Report annually.

Subscribe to CalSTRS’ online 
newsletter.

Verify your one-time death benefit 
information is correct.



Additional webinars for 
part-time educators

Sign up at CalSTRS.com/attend-a-part-time-educator-webinar.

Cash Balance Benefit Program
Explore the benefits of being a 
participant of the Cash Balance 
Benefit Program.

Consolidation of Benefits
Learn how to consolidate your 
Cash Balance Benefit Program 
account into service credit for the 
Defined Benefit Program.

Part-time Educator
Additional Income Sources
Discover all the different income 
sources that will contribute to 
your retirement income.



Online resources
Part-time Educator webpage
myCalSTRS
Retirement Progress Report

Benefits planning sessions
Schedule a benefits planning 
session

Attend a workshop or webinar
Consolidation of Benefits
Cash Balance Benefit Program
Part-time Educators Additional 
Income Sources

For more information



Questions?

CalSTRS.com
myCalSTRS.com

800-228-5453
Monday–Friday
8 a.m. to 5 p.m.
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