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HOW WILL YOU SPEND YOUR FUTURE?

California State Teachers’
Retirement System

Executive Office

PO Box 15275

Sacramento, 5851-0275

June 27, 2011

TO: All County Superintendents of Schools
District Superintendents of Schools
Charter School Administrators
Community College Districts and
Other Employing Agencies

FROM: Jack Ehnes
Chief Executive Officer

SUBJECT:  Employer Directive 201
Supersedes Employer

Earnings Limit and Le i s for the 2011-12 Fiscal and
2011 Calendar

PURPOSE:

ictions on hiring retired CalSTRS members who received a retirement incentive
h CalSTRS.

rictions on hiring retired CalSTRS members in classified positions.

equirements for employers to inform retired CalSTRS members performing
creditable service about the annual earnings limit and to report post-retirement
earnings to CalSTRS.

e The post-retirement excess earnings notification process.
Examples of financial consequences of exceeding the earnings limit.

Our Mission: Securing the Financial Future and Sustaining the Trust of California’s Educators
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SCOPE:

This directive contains mformatlon for county superintendents of schools, school dlstrlcts

members”) to perform creditable service.

DISCUSSION:

2011-2012 Post-Retirement Earnings Limit
The post-retirement earnings limit for the 2011-12 fiscal yg d from the

sectors. The limit is adjusted annually
amount of change in the California Co

2011-2012 Disability Allowsa 3
The disability allowance g earnings Timit for the 2011-12 fiscal year is calculated

nces to the Immediate Intervention/Underperforming Schools Program and the
Schools Grant Program since they are no longer funded. In place of those two
e amended law adds the Local Education Agency Intervention Program.

! Any reference to a section of California law refers to the Education Code
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Application of Earnings Limit
Section 24214 imposes limitations on any retired CalSTRS member who returns to work and
performs creditable service as either an employee of an employer, an employee of a third

standards adopted by the Board of Governors of the California Co
which the employer is eligible to receive state apportionment,
service.

Pursuant to Section 24214.5, retired CalSTRS members age 60 and have been
retired for less than six months will be subject to ion i return to CalSTRS-

This restriction is in addition to the a i it” Any amount the retired CalSTRS
member receives while under age 60 Wi inst the annual post-retirement earnings
limit for the appropriate fiscal y: : iction§/apply simultaneously.

n Restrictions
may preclude retired CalSTRS members from employment in classified
California public school system. This section is outside the Teachers’

2461 requires employers to notify retired CalSTRS members of the earnings limits
report earnings to CalSTRS each month. All post-retirement earnings must be reported
th Member Code 2 and Assignment Code 61.

Post-Retirement Excess Earnings Notification Process

If a retired CalSTRS member earns compensation in excess of the earnings limit as an
employee of an employer, an employee of a third party, or as an independent contractor
within the California public school system, Section 24214(g) requires CalSTRS to reduce the
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member’s retirement benefit dollar-for-dollar by the amount of compensation that exceeds the
earnings limit until the amount withheld equals the excess earnings up to a maximum of the
member’s annual retirement benefit.

Retlrement Earnings Letter (SR 1369.1) and states the current earnin
occur if it is exceeded. When the employer reports post-retirement e
of the earnings limit, CalSTRS sends a second letter, called the
Mid-Limit Letter (SR 1369.2), notifying the member of the dollar

and reminding the member of the consequences of exceedingd i

a letter notifying her
or him that the excess earnings will be withheld fr is € ly retirement benefit.

24216, 24216.5 or 24216.6. Exemptio
received by CalSTRS no later than Ju
apply. The exemption forms are 2

ool"year for which the exemption would
re Employer Web site.

r to Attachment 1 for additional information about the post-retirement earnings
it exemptions.
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Examples of Financial Consequences of Exceeding the Earnings Limit
Below are three scenarios of retired CalSTRS members who have exceeded one or both of the
earnings limits.

EXAMPLE I:
Mrs. Smith, age 62, service retires June 30, 2010. She returns to employment

She is exempt from the earnings limit because she has a cons
service.

EXAMPLE II:
Mr. Jones, age 65, retires June 30, 2011. He returns to e

he earns $20,000 from District 1 and $20,000
exceeds the earnings limit by $8,980 ($40,000

CalSTRS will collect Mr. Jones’ $8,
$5,000 gross monthly retiremen

Deduction Net Monthly
From .
Benefit
Monthly
Overage to - Amount
Benefit
Collect
$8,980 $5,000 $0
$3,980 $3,980 $1,020
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EXAMPLE III:
Ms. Garcia, age 59 and 4 months, retires June 30, 2011. She returns to employment in the
California public school system on July 1, 2011. She returns to work prior to age 60 and does
not have a six-month break in service.

30, 2012. During the first six months after her retirement, Ms. Garcia
retirement earnings. Because she is under age 60 at the time of retj
from earning any amount for the first six months after her retire
exceeds the annual earnings limit by $1,380 ($32,400 - $31,020
required to collect $17,580 ($16,200 + $1,380 = $17,580).

CalSTRS will collect the $17,580 of excess earning
retirement benefit as follows:

7,000 gross monthly

Monthly Net Monthly
Benefit Benefit
Amount Benefit Amount
1st Month $7,000 $0
2nd Month $10,580 $7,000 $0
$3,580 $3,580 $3,420
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ACTION

In accordance with Section 22461, upon retaining the services of a retired CalSTRS member
as an employee of an employer, an employee of a third party, or as an independ
within the California public school system, the employer is required to:

Notify the retired member of the earnings limit.

¢ Maintain accurate records of the retired member’s earnings.
Report those earnings to the retired member and to CalST onthly, using Member
Code 2 and Assignment Code 61, regardless of the method men the fund
from which the payments were made.

retirement and retirement incentive employer i ase Misit CalSTRS.com, click
“Members” and then click “Working After Retd

Attachment




Attachment 1
yer Directive 2011-02
June 27, 2011

Post-Retirement Earnings Limit Exemption Matrix

employer for exemption forms.
e A member receiving a CalSTRS Retirement Incentive who has not been retired for one yg
emergency employment exemption.
o A member receiving additional service credit under Education Code Section 2271
e Qualification for all earnings limit exemptions is subject to CalSTRS approval. ds a 0 a member approving or denying the
exemption request.
o All exemptions end June 30, 2012 unless extended by future legislation.

Exemption Required Form Eligibility Education Code
12-Month Break No Form Required No creditable servic t least 12 consecutive months after the Education Code
most recent retire Section 24214(e)
K-12 Direct Instruction | Form SR0126 . e da r before January 1, 2009. Education Code
and Teacher Support o Section 24216.5
Direct Classroom/ ; assroom instruction.
Remedial Exemption ion program instruction and pupil services.

form ish language learner program pupil instruction.

ernative certification

School Paraprofessional Teacher Training Program
Individuals completing student teaching assignments
0 Beginning Teacher Support and Assessment Program.

e Effective date of retirement on or before January 1, 2009. Education Code
e Employment in direct remedial instruction for grades 2-12: Section 24216.6
0 Before school

After school
Intersession

Summer school
Combination of above

Exemption Certification
for Classroom/
Remedial Education

O Oo0OO0Oo




Exemption

Required Form

Eligibility

Education Code

Exemption Certification
for Emergency
Employment of Retired
Member

Form SR0165

Exemption Certification
for Emergency
Employment of Retired
Member

¢ Employment performing creditable service for a permanen
administrative position requiring highly specialized skil® i
e Exemption limited to 24 consecutive months from
assignment.
e Employment must be reported to governing body
meeting.
e Recruitment to permanently fill the vacg
several months.

e Vacancy is not due to the ter
exemption.

Education Code
Section 24216

Exemption Certification
for Limited-Term
Appointment/
Assignment of a Retired
Member

Form SR0164

Exemption Certification
for Limited-Term
Appointment/
Assignment of a Retired
Member

e Exemption limited to 24 ¢
assignment.

Education Code
Section 24216






